A. We believed at the time of discharge, and we
still have the belief, that Mr. Cooley's job refusal
was not, in fact, based upon a safety allegation, due to the
fact that he did not mention anything about safety to the
supervisor until after he was being sent home.  That was
our case through the Industrial Board; that was our belief at
the time and still is.

Q.  But you heard his testimony that he had complained
to two or three drier operators before.  In fact, he com-
plained to Mr. Chalmers.

A. Mr, Ghalmer denies that he ever made those complaints.

Q.  I understand.  So your position in this, as a result
of conversations the following Monday, it would be the
company's position rather, that Mr. Cooley brought in the
question of not being safe as an afterthought?

A.  That was the position. We always took the hypothe-
tical position that, say the job was unsafe, would Mr. Cooley
have been fired anyway because of the way he reacted? We
decided that based upon his record of similar instances that
he acted in the same way he had acted in all the other ways,
and that was Improper.

Q.  Would you classify him as a hot head?

A. Yes.  I think Mr. Cooley has a temper.  Like I said,
he has to work on it,

Q.  You heard his testimony that his obscenities and
his cursing, et cetera, were not directed at the individual
but directed at the principle of his being forced to light
this burner on several occasions?

A,  The foreman does say he felt obscenities were directed
at him rather than varied in nature.

Q. What is the company's present position again with
respect to the refusal by an employee to light this burner
manually? You say it is not an accepted practice and it would
be subject to discipline?

A,  That policy was issued when I had the doubt, prompted
by Tom Anderson.  I haven't retracted that policy.  But that
has never been a question, because the cowell has never
been removed.

Mr. Bentgen detailed the prior disciplinary problems concerning
Mr, Cooley which Included suspensions and probation for insubordination,
job refusal, and absenteeism, but he Indicated that known of these
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